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ABOUT AGILE-HRP®

The Global Institute of Leadership, Human Resources, and Project 

Excellence (AGILE-HRP®) is a U.S.-chartered professional body 

dedicated to certifying and developing future-ready professionals in 

human resources, strategic leadership, agile project management, and 

organizational development.

We serve as a global standard-setting body by promoting capability-

based learning, credentialing, and transformation-driven training across 

sectors and industries.



WHAT IS CORPORATE MEMBERSHIP?

Corporate Membership with AGILE-HRP® offers organizations a tailored, 

high-impact partnership that supports:

• Workforce certification and capability development

• Access to proprietary toolkits and training tracks

• Recognition as a transformation-driven organization

• Direct affiliation with an international credentialing body

This program is designed for HR teams, business consultancies, academic 

institutions, government agencies, and training organizations seeking to 

boost their workforce agility, leadership strength, and project delivery 

excellence.



BENEFITS OF AGILE-HRP®
CORPORATE MEMBERSHIP

1. Workforce Certication at Preferred Rates

• Receive up to 30% discount on all AGILE-HRP® professional, specialist, and chartered 

certifications for your employees, contractors, and executive teams.

• Apply discounts to both individual enrollments and bulk cohorts across departments or 

regions.

• Fast-track staff development with guided learning journeys and role-aligned credentialing 

paths.

• All programs are based on global frameworks aligned with ISO, ANSI, and PeopleOps Agile 

Capabilities Models.

 2. Proctoring & Exam Hosting Privileges

• As an approved corporate member, you may host AGILE-HRP® certification exams virtually 

or onsite, under our approved guidelines.

• This flexibility allows your organization to:

 o Manage internal exam schedules that align with your business calendar

 o Reduce travel and exam coordination costs

 o Deliver a controlled, secure, and convenient testing environment

• AGILE-HRP® provides proctor training, platform support, and compliance protocols to 

ensure examination integrity.



3. Custom Learning Paths and Development Plans

• Collaborate with AGILE-HRP® to design customized employee development pathways tied 

to business goals.

• Map certifications to specific HR, leadership, and project roles (e.g., CHRG® for HR 

Generalists, CSLM® for strategic leadership teams).

• Receive personalized workforce capability diagnostics and development matrix 

recommendations for team optimization.

• Option to integrate agile performance metrics and KPIs into internal learning systems.

4. Recognition and Global Visibility

• Use the official AGILE-HRP® Corporate Member Seal across your company website, 

marketing collateral, RFPs, and digital signatures.

• Get publicly listed in the AGILE-HRP® Global Corporate Partner Directory, enhancing trust 

and brand authority.

• Be featured in case studies, interviews, and press releases highlighting your talent 

development successes.

• Recognition at the annual AGILE-HRP® Global Talent and Leadership Summit with eligibility 

for corporate transformation awards.

BENEFITS OF AGILE-HRP®
CORPORATE MEMBERSHIP



 5. Dedicated Corporate Liaison and Program Advisor

• Assigned a dedicated Corporate Membership Manager to support onboarding, certification 

logistics, and strategic consultation.

• Access quarterly reporting dashboards showing your staff's certification status, CPD progress, 

and organizational capability growth.

• Exclusive access to corporate partner briefings, including updates on new frameworks, 

standards, and credentialing programs.

6. Access to Exclusive Tools and Learning Assets

• Gain institutional access to AGILE-HRP® proprietary resources:

 o Certification toolkits

 o Digital learning guides and templates

 o Employee engagement frameworks

 o Strategic project management blueprints

 o Agile HR implementation kits

• Use these assets for internal coaching, onboarding, and workforce transformation.

7. Leadership Development for Executive Teams

AGILE-HRP® Corporate Membership empowers your executive and management teams by 

providing access to advanced, globally recognized certification programs. These programs are 

specifically designed to develop strategic capabilities in three essential domains:

BENEFITS OF AGILE-HRP®
CORPORATE MEMBERSHIP



Elevate the strategic influence of your HR department with certifications that equip 

professionals to lead workforce transformation, data-driven HR, and employee-centered 

organizational change.

Key Certications:

• Chartered HR Manager (CHRM)®

 For senior HR leaders managing enterprise-wide HR strategy, policy, and compliance 

frameworks.

• Certied HR Generalist (CHRG)®

 Foundational to mid-level certification for professionals handling core HR operations and 

compliance.

• Certied HR Analytics & Workforce Intelligence Expert (CHAWIE)®

 Empowers HR teams to use analytics and workforce data for better decision-making and 

predictive modeling.

• Certied Employee Experience & Engagement Leader (CEXEL)®

 Equips HR professionals with frameworks for designing employee journey maps, 

engagement strategies, and retention solutions.

• Chartered Talent Management Expert (CTME)®

 Focused on advanced strategies for global talent acquisition, succession planning, and 

leadership development pipelines.

• Other certications can be found at www.agilehrp.org

A. HUMAN RESOURCES (HR)
CERTIFICATIONS



Drive organizational efficiency and enterprise transformation by equipping your project teams 

and delivery leaders with agile, hybrid, and strategic project management skills.

Key Certications:

• Certied Agile & Hybrid Project Manager (CAHPM)®

 Comprehensive training in adaptive, hybrid project delivery models that align with 

modern business agility.

• Strategic Project Leadership Expert (CSPL-E)®

 Tailored for senior project directors and PMO heads leading multi-phase, enterprise-level 

initiatives.

• Certied Digital Project Manager (CDPMP)®

 Designed for project professionals managing digital transformation, product development, 

and cross-functional initiatives.

• Global Project & Risk Manager (CGPRM)®

 Covers project governance, global delivery risk frameworks, and ISO-compliant risk 

management practices.

• Certied Organizational Project Consultant (COPC)®

 Ideal for internal change agents and consultants overseeing complex transformation 

projects across business units.

• Other certications can be found at www.agilehrp.org

B. PROJECT EXCELLENCE
CERTIFICATIONS



Develop the next generation of agile-minded, visionary leaders capable of managing change, 

empowering people, and sustaining organizational growth.

Key Certications:

• Certied Leadership & Management Professional (CLMP)®

 Core leadership program for emerging and mid-level leaders managing teams, operations, 

and strategy execution.

• Chartered Strategic Leadership Manager (CSLM)®

 Elite certification for senior leaders responsible for designing and driving organizational 

strategy, innovation, and change.

• Certied Transformational Leadership Expert (CTLE)®

 Prepares executives to lead digital, structural, and cultural transformation with systems-

thinking and agility.

• Certied People and Performance Leader (CPPL)®

 Focuses on aligning leadership behaviors with performance goals, employee motivation, 

and team productivity.

• Certied AI-Driven Leadership Strategist (CAILS)® (coming soon)

 For future-ready leaders integrating AI into decision-making, talent development, and 

enterprise design.

• Other certications can be found at www.agilehrp.org

C. LEADERSHIP & MANAGEMENT
CERTIFICATIONS



• All certifications include structured training content, toolkits, case studies, and 

assessments.

• Corporate members may schedule private executive cohorts, virtual or hybrid 

delivery, and co-branded certicates.

• Upon successful certification, executives may be eligible for Chartered Membership or 

Fellowship status.

DELIVERY & CUSTOMIZATION

8. Co-Branding & Joint Event Opportunities

• Co-host webinars, learning labs, or case study presentations with AGILE-HRP®.

• Opportunity to contribute to research publications, whitepapers, or global surveys.

• Serve as a thought leadership partner in AGILE-HRP®'s annual conference series or thematic 

industry reports.

• Add visibility to your brand as an Employer of Choice for certified HR, leadership, and project 

talent.

9. Compliance and Learning ROI Tracking

• Receive support in aligning internal learning programs with ISO HR standards, CPD tracking, 

and compliance reporting.

• Quarterly analytics reports on:

 o Number of staff certified

 o Credentials in progress

 o Recertification timelines

 o Training ROI and impact metrics

• Integrate certification data into your internal LMS or HRIS platforms for unified learning 

governance.

10. Early Access and Priority Enrollment

• Be the first to access new and upcoming certifications, including those in AI leadership, ESG 

workforce strategy, agile transformation, and digital HR.

• Priority invitations to pilot programs, executive roundtables, and industry roundtable groups.

• First access to annual subscription bundles, member-only courses, and renewal benefits.



SUMMARY OF VALUE

Category Corporate Benets 

Workforce Development Up to 30% savings, exam flexibility, guided certification paths 

Operational Flexibility In-house testing authority, custom learning calendars 

Branding & Recognition Member seal, directory listing, event features 

Strategic Support Dedicated liaison, performance dashboards, development 

mapping 
Leadership & Networking Executive certifications, co-hosted events, global community 

access 
 

MEMBERSHIP FEE & INCLUSIONS
Tier Details 
Annual Corporate 

Membership Fee 
$3,000 USD 

Coverage 
Up to 10 registered staff members (additional members billed 

at a discounted rate) 

Optional Add-ons 
Enterprise dashboard access, white-labeled internal certification 

programs, and in-house audits 
 
Custom enterprise pricing available for organizations with 50+ learners or multi-region training.



CERTIFICATIONS YOUR
STAFF CAN ACCESS

Corporate members can enroll employees in any of AGILE-HRP's globally recognized 

certifications, including:

HR & People Excellence

• Certified HR Generalist (CHRG)®

• Certified HR Analytics & Workforce Intelligence Expert (CHAWIE)®

• Certified Employee Experience & Engagement Leader (CEXEL)®

• Chartered HR Manager (CHRM)®

• Other certifications can be found at www.agilehrp.org

Strategic Leadership

• Certified Leadership & Management Professional (CLMP)®

• Chartered Strategic Leadership Manager (CSLM)®

• Certified Transformational Leadership Expert (CTLE)®

• Certified People and Performance Leader (CPPL)®

• Other certifications can be found at www.agilehrp.org

Agile & Project Management

• Certified Agile & Hybrid Project Manager (CAHPM)®

• Certified Digital Project Manager (CDPMP)®

• Global Project & Risk Manager (CGPRM)®

• Strategic Project Leadership Expert (CSPL-E)®

• Other certifications can be found at www.agilehrp.org



WHO SHOULD JOIN?

AGILE-HRP® Corporate Membership is ideal for:

• Private companies with HR or leadership development goals

• Institutes and Training Centers anywhere in the world

• Consulting and training firms providing HR or project transformation services

• Academic institutions offering professional development or executive education

• Public sector agencies implementing capability development initiatives

• NGOs and global nonprofits investing in people operations and strategic delivery



HOW TO APPLY

Step 1: Expression of Interest

Submit your interest at www.agilehrp.org under the Corporate Membership section.

Step 2: Organizational Prole

Share basic information about your company, workforce size, and training goals.

Step 3: Application Review , payment & Invoice

Upon approval, you will receive a corporate welcome packet and digital invoice.

Step 4: Onboarding & Access

Once payment is confirmed, your team will be onboarded and receive access to all included 

benefits and certifications.



GLOBAL PRESENCE

AGILE-HRP® supports a global network of corporate and affiliate members with hubs in:

• United States (National Office)

• Texas & South Carolina Regional Operations

• MENA Region (Contact: Tima Chaaban – +1-469-388-4098)

• Africa, Asia, and GCC expansion underway



TESTIMONIALS

“AGILE-HRP helped us upskill our HR team and align our leadership 

with international standards. The ability to host in-house virtual 

exams gave us flexibility and credibility.”

— HR Director, Regional Energy Firm

“Their chartered certifications bring our project leads to a strategic 

level. As a consulting firm, being an affiliate partner gave us a 

competitive edge.”

— Partner, Talent Transformation Advisory



CONTACT US

For enrollment, partnership discussions, or customized proposals:

Join the Global Transformation Movement

Empower your people. Align with excellence.

Partner with AGILE-HRP®

Apply for Corporate Membership Now

admin@agilehrp.org

South Carolina Ofce, Greer, SC Center
1309 W Poinsett St. Ste B Unit #16 Greer, SC 29650

Dallas, Texas Center
6820 S Stemmons Fwy Ste 115 Corinth, TX 76210

 

www.agilehrp.org 


