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ABOUT AGILE-HRP®
The Global Institute for Leadership, HR, and Project Excellence (AGILE-HRP®) is a U.S.-

chartered nonprofit certifying body dedicated to advancing capability development across 

human resources, agile leadership, and project excellence.

AGILE-HRP® delivers globally aligned certifications, charters, and learning pathways based on 

recognized competency models and frameworks rooted in ISO, ANSI, Agile PeopleOps, and 

strategic transformation principles.
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WHAT IS FELLOW MEMBERSHIP?
Fellow Membership is the highest level of individual recognition within AGILE-HRP®, awarded 

to distinguished professionals who have demonstrated exceptional leadership, scholarly 

contribution, industry impact, or thought leadership in HR, leadership, or project domains.

Fellows represent the top 1% of certified professionals in their respective fields and are 

recognized as global authorities and change-makers.
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PURPOSE OF THE FELLOWSHIP PROGRAM

FELLOWSHIP FEES & STRUCTURE

The AGILE-HRP® Fellowship Program exists to:

• Honor decades of impactful work and global leadership

• Enable Fellows to guide the next generation of professionals

• Empower Fellows to contribute to standards development, policy, and credential 

frameworks

• Offer opportunities for research, speaking, publication, and global influence
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Item Fee 
Annual Fellowship Fee $2,800 USD 
One-Time Assessment & 

Review Fee 
$300 USD (non-refundable) 

Renewal Cycle Every 3 years, subject to activity and contribution review 
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ELIGIBILITY CRITERIA
To qualify for Fellowship consideration, applicants must meet the following:

• Minimum 15 years of progressive leadership experience in HR, leadership, or project roles

• Demonstrated contributions to the profession through:

 o Publications, research, or teaching

 o Executive leadership roles in global or high-impact organizations

 o Development of standards, systems, or frameworks used in industry

• Must hold at least one chartered-level AGILE-HRP® certification (e.g., CSLM®, CHRM®, 

COLC®) or equivalent senior-level credential

• Endorsement from two recognized industry professionals or academics

• Submission of:

 o CV or professional portfolio

 o Statement of professional impact

 o Fellowship assessment application (reviewed by the Board)
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KEY BENEFITS OF FELLOW MEMBERSHIP
1. Prestigious Recognition

• Use of the Fellow of AGILE-HRP® (FAGILE) designation

• Global recognition as a thought leader in your domain

• Featured profile in the AGILE-HRP® Fellows Directory and annual publications
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2. Thought Leadership Opportunities

• Invitation to contribute to AGILE-HRP® whitepapers, case studies, or standards reviews

• Serve on advisory councils, certification boards, or academic committees

• Act as a keynote speaker or panelist at AGILE-HRP® global events

3. Policy and Standards Influence

• Shape future credentialing and curriculum models

• Participate in new certification design and testing advisory

• Contribute to AGILE-HRP’s international frameworks and global policy proposals

4. Mentorship and Advisory Roles

• Mentor emerging professionals and chartered members

• Act as a senior faculty member or lead workshop facilitator

• Guide internal AGILE-HRP® learning strategy and instructional design

5. Access to Exclusive Events & Networks

• Invitation-only roundtables, think tanks, and innovation retreats

• Annual Fellows Summit and Global Recognition Ceremony

• Priority participation in cross-sector research initiatives

6. Executive Prole & Branding

• Official digital certificate and digital badge (FAGILE)

• Profile feature on AGILE-HRP® website and Fellow Portal

• Branded materials, plaques, and exclusive Fellow gift kit upon acceptance
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FELLOWSHIP RESPONSIBILITIES
Fellows are expected to:

 • Maintain ethical and professional standards at the highest level

 • Contribute actively through mentorship, writing, or committee participation

 • Renew status every 3 years by submitting an updated impact report or CPD portfolio

 • Promote AGILE-HRP® and its mission in your professional networks

 • Actively participate in at least one initiative annually (e.g., judging panel, webinar, 

advisory)

FELLOWSHIP APPLICATION PROCESS
Step 1: Expression of Interest

Submit an online application form and CV through www.agilehrp.org or request a fellowship 

information package by email.

Step 2: Document Submission

Provide:

 • Completed application form

 • Updated resume/CV

 • Personal statement (max 1,000 words): "My Impact in HR, Leadership, or Project Excellence"

 • Two letters of endorsement

Step 3: Review and Evaluation

The Fellowship Review Committee conducts:

 • A credential verification

 • Assessment of career impact and strategic leadership

 • Interview (if required)

Step 4: Notication and Onboarding

If accepted:

 • Pay the annual fee ($2,800) and assessment fee ($300)

 • Receive formal acceptance letter, welcome packet, and onboarding access

 • Gain entry into the AGILE-HRP® Fellows Circle
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ANNUAL FELLOWSHIP SUMMIT
& GLOBAL HONORS
Each year, Fellows are invited to a Global Honors Ceremony during the AGILE-HRP® 

International Leadership & Talent Transformation Summit, where new inductees are honored and 

existing Fellows are recognized for their contributions.

This prestigious gathering connects influential leaders, researchers, and innovators across sectors 

and geographies.

CONTINUING FELLOWSHIP & RENEWAL
Fellowship is maintained for a three-year cycle and renewed by submitting:

 • An updated professional portfolio

 • Summary of contributions (mentorship, events, writing, board service)

 • Any additional CPD or recognition gained during the period

Failure to meet contribution requirements may result in status reassessment.
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KEY CONTACTS
For questions, eligibility inquiries, or to request a private consultation:
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FINAL WORD

APPLY NOW. BE THE STANDARD

Becoming a Fellow of AGILE-HRP® is more than a title - it is a commitment to advancing global 

standards, influencing practice, and developing the next generation of leaders. If you are ready to 

leave a legacy in HR, leadership, or project excellence, your journey begins here.

Apply for Fellowship Membership

or email admin@agilehrp.org to schedule a consultation with our Executive Fellowship Panel.

admin@agilehrp.org

South Carolina Ofce, Greer, SC Center
1309 W Poinsett St. Ste B Unit #16 Greer, SC 29650

Dallas, Texas Center
6820 S Stemmons Fwy Ste 115 Corinth, TX 76210

 

www.agilehrp.org 


